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Abstract 

The major objective of the study is to investigate economic, social and legal and adminis-

trative factor that affecting the performance of women entrepreneurs in MSEs at Nifas Silk 

Laftoin starting and running their own business. The type of research employed under this 

study was descriptive and inferential research. The population of the study consisted of 531 

women entrepreneurs who work in 5 sectors. Stratified random sampling was used to get 

information from different sizes of women entrepreneurs. The statistical package for social 

science (SPSS) version 20 was used to analyze the data. The statistically significant rela-

tionship between independent variables and dependent variable, the product moment corre-

lation coefficient was used. In this study multiple regressions were employed. From the to-

tally distributed questionnaire (228), 221 (trade=106, manufacturing=43, service=45. Ag-

riculture =19 and construction=8). The age category of women entrepreneurs in MSEs at 

the Nifas Silk Lafto most of them are with age category of the 21-30 which accounts 41-6%. 

Educational levels of women entrepreneurs in MSEs at Nifas Silk Lafto are grade 5-8 which 

accounts 24.9%. The work experience of majority respondents is 1-5 years which accounts 

39.8%. The majority women entrepreneurs were involved in trade which accounts 48%. 

The majority of women entrepreneurs have below 5 employees comprise of 79.2%. The lev-

els of economical, socio-cultural and legal and administrative factors that affect the per-

formance of women entrepreneurs in MSE are found low. The obtained grand mean of sup-

port given from MSE institute is significantly lower than the expected mean (M=1.67, 

s=1.01). The women entrepreneurs’ performance is significantly low. The legal and admin-

istrative factors (r=0.081) have strongly significant positive relationship with women en-

trepreneurs’ performance than economic and social factors. The major determinant factors 

that contribute to the performance of women entrepreneur’s is legal and administrative 

factors can only contribute 74.1%, economic factors have 2.2% and the social factors 

(1%).  Generally, the empowerment of women entrepreneurs should be taken as compo-

nents of transforming the country’s economy.  
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Introduction 

The small business sector is recognized as 

an integral component of economic devel-

opment and a crucial element in the effort 

to lift countries out of poverty (Wolfenson, 

2001). Small enterprises are driving force 

for economic growth, job creation, and 

poverty reduction in developing countries. 

They have been the means through which 

accelerated economic growth and rapid 

industrialization have been achieved (Har-

ris et al, 2006). Furthermore, small scale 

business has been recognized as a feeder 

service to large- scale industries (Fabayo, 

2009).  

Entrepreneurship is increasingly recog-

nized as important driver of economic 

growth, productivity, innovation and 

employment; it is widely accepted as a 

key aspect of economic dynamism. 

Transforming ideas into economic op-

portunities is the decisive issue of entre-

preneurship. History shows that econom-

ic progress has been significantly ad-

vanced by pragmatic people who are 

entrepreneurial and willing to take risks 

(Hisrich, 2005).  

The role of entrepreneurship and an entre-

preneurial culture in economic and social 

development has often been underestimat-

ed. Over the years, however, it has be-

come increasingly apparent that entrepre-

neurship indeed contributes to economic 

development. Nevertheless, the significant 

numbers of enterprises were owned by 

men (ILO, 2006). In other word, it was not 

common to see women-owned business 

worldwide especially in developing coun-

tries like Ethiopia. The idea and practice 

of women entrepreneurship is a recent 

phenomenon. Until the 1980’s little was 

known about women entrepreneurship 

both in practice and research, which made 

its focus entirely on men. According to 

Aregash as cited in Eshetu and Zeleke 

(2008), 98% of business firms in Ethiopia 

are micro and small enterprises. The third 

census of Ethiopia shows that of the total 

population of the country (73,918,505) , 

36,621,848 are females  

(ECSA,2007).This accounts 49.5 of the 

population. This shows Ethiopia is among 

those African countries that are known by 

human resource potential. Regardless of 

its potential, it does not utilize this labor 

force.  

This underutilization of the untapped po-

tential is attributed to a lot of reasons. Of 

these reasons inability to effectively use 

entrepreneurship in poverty, reduction in 

general and alleviating the problems 

among women who are susceptible for 

poverty in a particular; in bringing mean-

ingful economic and social transaction; in 

promoting and enhancing gender equality 

and women empowerment; and ensuring 

women’s social mobility in the country  

might require worth mentioning. This is 

because of a lot of obstacles that women 

entrepreneurs in Ethiopia face, Amha and 

Admassie (2006).  

Problem Statement  
 

In most developing countries, MSEs faces 

constraints at the start up phase and their 

establishment. In Africa, for example the 

MSEs failure rate is 85% out of 100 en-

terprises due to lack of skills and access to 

capital (Fedahunis, 1997:170_186). It is 

typical of MSEs in Africa to be lacking in 



 

business skills and collateral to meet the 

existing lending criteria of financial insti-

tutions (World Bank, 2004:29).This, ac-

cording to World Bank, has created finan-

cial gap in most markets The high cost of 

developing new business contacts and 

relationships in a new country or market is 

a big deterrent and obstacle for many 

SMEs, in particular women-owned busi-

nesses. Women may also fear or face prej-

udice or sexual harassment, and may be 

restricted in their ability to travel to make 

contacts (UNECE, 2004)  

Women have limited access to voca-

tional and technical training in 

South Asia. In fact, women on aver-

age have less access to education 

than men, and technical and voca-

tional skills can only be developed 

on a strong foundation of basic pri-

mary and secondary education. 

South Asia is characterized by low 

enrolment among women in educa-

tion, high dropout rates and poor 

quality of education (UNECE, 

2004).  

Most women have little access to 

policymakers or representation on 

policymaking bodies. Large compa-

nies and men can more easily influ-

ence policy and have access to poli-

cy makers, who are seen more as 

their peers. Women tend not to be-

long to, and even less reach leader-

ship positions in, mainstream busi-

ness organizations, limiting their in-

put into policymaking through lob-

bying. Women’s lack of access to 

information also limits their Knowl-

edgeable input into policymaking 

(UNECE, 2004).  

In this study it is going to assess the 

different factors that affect the per-

formance of women entrepreneurs 

in Nifas Silk Lafto. Furthermore, 

the supports given by TVT (tech-

nical, vocational and educational 

training) institutions are assessed 

very well. In light of this, the study 

attempts to raises the following 

basic questions.  

1. What is the extent of economic fac-

tors and performance of women en-

trepreneurs in MSEs at Nifas Silk 

Lafto  

2. Is there any relationship between so-

cial factors and performance of wom-

en entrepreneur in MSE?  

3. How the legal/administrative factors 

influencing the performance of wom-

en entrepreneurs?  

Literature review 

Benefits of Entrepreneurship Women Entre-

preneurs in MSEs in Ethiopia  

According to Schorling (2006), ILO 

(2006) in Ethiopia the idea of Micro 

& Small Enterprises (MSEs) devel-

opment emerged as a promising 

agenda in the 1980s. A variety of 

reasons have been cited for the 

surge of interest in MSEs Develop-

ment, like:  

 MSEs are a better way for poverty 

reduction.  

 MSEs are  a platform for  sus-

tainable development and produc-

tivity.  



 

 MSEs are important actors within 

the trade sector and a platform for 

economically empowering women.   

Women Entrepreneurs in MSEs and TVET    

MSEs play a vital role in poverty re-

duction, employment generation as 

well as economic development in poor 

countries like Ethiopia. The Ethiopian 

micro & small enterprise sector has a 

wide range of operators: petty traders 

to small restaurant owners; a shoeshine 

boy to a small shoe factory owner; a 

peddler in the streets to a grocery busi-

ness operator, etc. But to bring it to the 

modern arena, much is expected from 

TVET institutions in that they are the 

main suppliers of qualified labor force 

both male and women. In support of 

this, to bring effectiveness in the MSEs 

Sector by integrating them with TVET 

Ratchusanti (2008) identified the fol-

lowing.  

ANALYSIS AND PRESENTATION OF 

DATA 

 

The Pearson Product Moment Cor-

relation Coefficient   

According to Phyllis and his associates 

(2007:18_55), inferences have a very 

important in management research. The 

Pearson Product Moment Correlation 

coefficient is a widely used statistical 

method for obtaining an index of the 

relationships between two variables 

when the relationships between variables 

is linear and when the two variables cor-

relation are continuous.  

The statistically  significant relationship 

between independent variables and de-

pendent variables, the Product Moment 

correlation coefficient was used. Accord-

ing to Duncan c. and Dennis H. 

(2004:38_41) , correlation coefficient 

can range from -1 to +1.The value of -1 

represents a perfect  negative correlation 

while a value of +1 represents a perfect 

positive correlation .A value of 0 corre-

lations represents no relationship. The 

results of correlation coefficient may 

be interpreted as follows.  

Relationship between women entre-

preneurs’ performance and deter-

minant factors  

Table5.  Relationship between women entre-

preneurs’ performance and independent varia-

bles  

 

No   Variables    1  2  3  4  

       

1   Women  

Performance  

Entrepreneurs  1        

2  Economic Factors   0. 644**  1      

3  Legal & Administrative Factors  0.861**    1    

4  Social Factors  0.448**      1  

 **Correlation is significant at the 

0.01 level (2-tailed)   

  

 



 

 

 

 

Regression Functions  

The equation of regressions on this 

study is generally built around two sets 

of variables  namely dependent varia-

bles ( performance) and  independent 

variables ( economic ,social and  legal 

/administrative) .The basic objective of 

using regression  equation on this 

study is to make the study  more effec-

tive at  describing ,understanding and 

predicting the stated  variables.  

Regress performance on selected vari-

ables  

Yi=B0+B1X1+B2X2+B3X3  

Where:  

Y is the response or dependent varia-

ble-performance  

X1=Economic factor X2=Social factor 

X3=Legal-administrative are the de-

pendent variables.  

B0 is the intercept term-constant which 

would be equal to the mean if all slope 

coefficients are 0.  B1,B2, and B3 are 

the coefficients associated with each 

independent variable which measures 

the change in the mean value of Y, per 

unit change in their respective inde-

pendent variables.  

Accordingly, this statistical technique 

was used to explain the following rela-

tionship. Regress performance (as de-

pendent variable) on the selected linear 

combination of the independent varia-

bles using multiple regressions.  

Findings Conclusion and recommenda-

tion  

The major findings are;  

The finding indicated that economic fac-

tors affecting the performance of women 

entrepreneurs. The study observed that 

women entrepreneurs in the study area 

did not have adequate financial support 

to improve their performance. It is better 

to see from higher sever to minimum 

severity.  Women entrepreneurs had little 

access to business information .Their 

level of satisfaction in terms of access to 

business given by micro finance institu-

tion is low.  Women entrepreneurs had 

little access to business information. 

Their level of satisfaction in terms of 

access given by micro finance institu-

tions is low. Women entrepreneurs’ ac-

cess to necessary techniques is low. With 

regard to accessibility of infrastructure, 

availability of adequate infrastructure for 

women entrepreneurs was below. The 

study also disclosed that the supply of 

premises (land) for women entrepreneurs 

was low. Women entrepreneurs also have 

low market access for their 

ucts .The study also identified as women 

entrepreneurs in the study area had low 

access to business training less access to 

necessary inputs (raw materials) and no 

stiff competition in the market place. 

However, respondents perceived that 

women entrepreneurs   had better mana-

gerial skill. Generally, the study implied 

that the financial support offered to im-

prove the performance of women entre-

preneurs was significantly below.  

The level of social factors that affect the 



 

performance of women entrepreneur was 

assessed. The level of the attitudes of 

societies towards the service delivered 

by women entrepreneurs was found 

high. The level of social acceptability of 

women entrepreneurs was better women 

entrepreneurs have better social ac-

ceptance. The study  recognized  that  

the attitude of  other employees  towards 

women    entrepreneurs  businesses  is 

encouraging with regard to the extent  of 

harassment women entrepreneurs face, 

majorities  of them believed that they 

have never  encounter  harassment in 

running  their business.   The extent of 

women entrepreneur contacts with the 

outsiders, the cultural influence they face 

and positive relationship they establish 

with work force are significantly affects 

the performance of woman’s entrepre-

neurs.   

The level of legal and administrative 

factors that limit performance of women 

entrepreneurs’ .The study showed that 

women entrepreneurs were not the   ben-

eficiary of government incentives faced 

unfavorable legal and regulatory envi-

ronments.  The interest rate charged by 

micro finance and other lending institu-

tions was not reasonable. The study also 

identified that women entrepreneurs en-

countered bureaucracy and red tapes 

beyond the expected .In relation to ad-

mittance to borrow money respondents 

believed that they cannot borrow money 

without titled assets as collateral. The 

study also implied that the tax levied on 

women entrepreneurs was unfair.         

The study shows that women entrepre-

neurs had low networks with different  

administrative office ,the study also re-

vealed  that women  entrepreneurs  have 

less access to policy makers,  women 

entrepreneurs have  obtained little busi-

ness assistance  and  supports  from gov-

ernment bodies and women have no le-

gal, institutional and policy maker.  

The finding of the study shows that 

training, technical, material and financial 

support given from MSE institute to 

women entrepreneurs is low. The majori-

ty of the respondent are disagree with the 

supports given by MSEs office and 

TVET.  

The finding indicated that the perfor-

mance of women entrepreneur in MSEs 

at Nifas Silk Lafto is low. This finding is 

manifested by entrepreneur’s business 

performance parameters. The study re-

vealed  that respondents   perceived 

women  entrepreneurs    performance is 

significantly  low  in terms of  employ-

ing  others   in their business, low  in 

terms of gaining  financial independ-

ence , low in terms of generating reve-

nue , low in terms of providing quality of 

products /services and low in terms of 

improving  quality of  life employees .     

The result of correlation analysis reveals 

positive relationship between perfor-

mance of women entrepreneurs in MSEs 

and economic factors, social factors and 

legal and administrative factors. The 

study showed that legal and administra-

tive have greater significant positive re-

lationship with women entrepreneurs’ 

performance than economic and social 

factors.  



 

The three independent variables in the 

determinant factors, to identify the pro-

portion of each variable on variance of 

the dependent variable (the performance 

of women entrepreneurs) a stepwise 

analysis was utilized. The major deter-

minants factors that contribute to the 

performance of women entrepreneurs is 

legal and administrative factors.  

Recommendations  

It is important to inform that the recom-

mendations describe below are intended 

to informative rather than authoritative.  

Most of women entrepreneurs are young 

whereby at this stage they are productive 

therefore, they should save enough to 

raise capital for their business.  

Most of women entrepreneurs were 

grade 5-8. They should have to upgrade 

themselves for further education and to 

lead their organization properly.  

Financial institutions like banks and mi-

cro finance institution should have alter-

native system beyond the conventional 

collateral dominated credit security that 

takes account of   the women’s economic 

position, as well as the development and 

financial requirements of their enter-

prise.  

The study also recommended that micro 

finance institution should amend their 

lending and collateral requirements rules 

and procedures by setting some simple 

ways of accessing financial facilities for 

women entrepreneurs in micro and small 

enterprises give at reasonable rate to 

enable them repay ease and strengthen 

their entrepreneurial spirit level of per-

formance .  

The society including husband, family 

and the community as a whole should 

respect and be on the side of women 

entrepreneurs so as to achieve the maxi-

mum of their goals.  

Generally, the empowerment of women 

entrepreneurs should be taken as compo-

nents of transforming the country’s 

economy. The existing practice empow-

ering women in micro and small busi-

ness entrepreneurship activities should 

be further strengthened and considera-

tion should be given by concerned gov-

ernment bodies and community at large 

through facilitation and support them.  
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